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D RC | RESPONDENTS: EMPLOYEE SIZE

DALLAS REGIONAL CHAMBER

Q: How many employees do you have working in the Dallas Region?

1-25
EMPLOYEES

26 - 100
EMPLOYEES

500+
EMPLOYEES

101 - 250
EMPLOYEES

DR
EMPLOYEES




D RC | RESPONDENTS: INDUSTRY

DALLAS REGIONAL CHAMBER

Q: What is your industry? (select one from list)

CONSTRUCTION

OTHER

EDUCATION

TRADE, TRANSPORTATION

& UTILITIES FINANCIAL SERVICES

LEISURE & HOSPITALITY

MANUFACTURING

PROFESSIONAL &
BUSINESS SERVICES

DRC

DALLAS REGIONAL CHAMBER




62%

HYBRID WORKING
ARRANGEMENTS



DR C | WORKPLACE ARRANGEMENTS

DALLAS REGIONAL CHAMBER

Q3: How is your organization structuring in-person/onsite working arrangements?

OTHER ARRANGEMENTS

\

HYBRID: ALL OR MOST EMPLOYEES ARE
REQUIRED TO BE IN THE WORKPLACE
2-3 DAYS EACH WEEK

/

ALL OR MAJORITY OF EMPLOYEES
IN-PERSON MONDAY THROUGH FRIDAY

N

31%

_ / HYBRID: DEPARTMENT/TEAMS DETERMINE
HYBRID: EMPLOYEES DETERMINE WHEN WHEN EMPLOYEES ARE REQUIRED TO BE IN
THEY WORK IN THE WORKPLACE THE WORKPLAGE EACH WEEK



D R C | WORKPLACE FLEXIBILITIES

DALLAS REGIONAL CHAMBER

Q4: What, if any, workplace flexibilities is your organization offering employees? (Check all that apply)

REMOTE WORK ON SPECIFIED DAY(S) AND/OR TIME(S) PER WEEK 55%

FLEXIBLE WORKING HOURS WITHIN A WORKDAY OR WORKWEEK 45%

EMPLOYEES DETERMINE WHERE AND WHEN THEY WORK 38%

SOME POSITIONS HAVE WORK FROM HOME OPTIONS 14%

PART-TIME WORK WITH FULL-TIME EMPLOYEE BENEFITS 10%

SHORTENED WEEK BY COMPRESSING HOURS INTO FEWER DAYS 7%

JOB SHARING

10 20 30 40 50 60
PERCENT

o



