Stz COMMIT!

City of Dallas

Key Dates:

Company Deadline to-8jgfor Program 03/01/2012
Student Resumes Due 02/15/2012

Intern Job Training Sessions
1st session 11/12/2011
2nd session 01/14/2012

3rd session 02/11/2012 ~
4th session 03/24/2012 The Mayorods Corporate Cha

Electronic Resumes available online 02/22/2012 Dallas Mayor Mike Rawling
) ) ) chall enging t
Deadline for employers to select candidates to interv 03/15/2012 community leaders to help o
the most beneficial summer
program in the nation.

Employers select candidates and submit to EIF their 05/07/2012 Mayords I nter]
is an 8veek summer prog

Internship Begins 06/11/2012 designed to give Dallas publi

charter high school students

Internship Conclusion and Luncheon 08/03/2012 world job view and pro
compensation beyond a

FOR MORE INFORMATION CONTACT B“mmer job, while offering a
roader experience.

Adam Powell Shannon Page experience will allow stude
Director of Strategic Planning Program Analyst visualize their future, see
Phone: 214328552 Phone: 214328552

Fax: ?1@705000 o Fax:.21$705000 o is that these young people will receive the opportunity to withess the powerful
E-mail: apowell@educationisfreedom.&mail: spage@educationisfreedom.org higher education and success in the workplace. The valuable experience gairf
internship will benefit the students in the coming years, as they apply for colle

‘ . .
Education is Freedom is changing lives by increasing the number of under- colleges, and apply for professional jobs.

served youth in Dallas who graduate high school and pursue a higher educa-
tion. It offers a very high quality comprehensive college planning program
through a dedicated team of school -based experts. The goal in 2012 is to employ 400 interns at 150 or more

companies. Take the challenge now and commit to

The Mayords |l ntern progr awmwensyarsiniems.drgo n 3 sponsoring interns  for the next summer. Your
commitment today will secure our success tomorrow.

Internship Job Fair 04/04/2012



http://www.educationisfreedom.org/2011interneval

About the Program

Frequently Asked Questions

What is the process for participating in the progrgm

Now in its fifth year, fha y o
Intern Fellows Progra
continues to provide Dallas
high school students
opportunity to visualize t
dreams and gain experienc
the real world of work. Sinc
inception in 2008, it has proy
internships in the realms|:
business, education, finance}
healthcare and law, among
others.

What is expected from the companies?

as AT&T, to local fooofits. Companies commit to providing students a learn
ronment where they can increase job and communication skills, as well a
with executives in a mentoring capacity. Students in the program participat i
of trainings concerning office etiquette, communication skills, professiona|
financial planning in the months prior to the internship. To facilitate and ac | in
program, the City of Dallas and the Dallas Regional Chamber is partnering | itl
tion is Freedom (EIF), a college access and success program based in Dalfg

Provide-&eek summer internship for student fej
Pay the interns the recommended rate of $9/hdg : ’
Assist in internso trjlg R e S - n
Provide a basic job for each fellow so they undjgs o : % :
the expectations and skills needed for a corpor & "

Y Job shadowing with executives

Oneontone conversations with manag
and executives regarding college ané
career prospects

Allow them the opportunity to observe the operations of the company

Provide fellows with information about the industry the company is in and potential
careers within the company

I Sponsor a table at the celebratory luncheon on August 3, 2012

Can6t host an intern? Sponsor one!

Companies can sponsor an intern fellow fee#kepgriod, and the fellow will be placed
nonprofit or government partner in the program. The company can also contribute to a func
with buying clothes, transportation costs, etc.

For more information on internship sponsorships, pleasemn#sibrsinterns.org

Who are the Intern Fellows?

I Fellows will be at least 16 years old and must be able to wlirk i
the US.

They must have at least a 2.5 (80%) GPA and a solid attegflan
record.

1
I They must be a sophomore or a junior at any Dallas publidor
1

PREVIOUSPARTICIPATING COMPANIES
IACS Comerica Bank Haynes & Boone LLP Southcross Energy LLG

Alliance Data Systems Communities Foundation of Texas HKS In¢. Seuthem Methodist Universi
Alon USA Dallas Area Habitat for Humanity Hunt il Tenet Healthcare Corporation
Andrews Kurth LLP Dallas Convention & Visitors Bureau [iNSPIRE! Marketing Texas Health Partners

ATET Dallas Independent School District lJPMorgan Chase Texas Instruments
Atmos Energy Dallas Police Department LBJ Express The FaimmontDallas

Austin Industries Dean Foods Mary Kay Inc. The Women’s Museum
Balfour Beatty Deloitte MethodistHealth System Triune
[Baylor Health Care System _[DFW AHEC Mountain View College Tumer Construction Company

Blockhusterine. Enkitec North Texas Housing Coalition United Way of Metroploutan Dallas
Brinker Intemational Inc. ENSCO Oncer University of North Texas

Central Dallas Ministries Essilor Parkland Health & Hospital System __[University of North Texas at Dallas
Children’s Medical Center First Southwest Perkins + Wil Volunteer Center of North Texas

Circle of Support Fulbright & Jaworski LLP PricewaterhouseCoopers Weber Shandwick
Citi Group, Inc. Globkal 360 Inc. Project Still | Rise Williams Fried Chicken
City Square Gruber, Hurst, Johansen, Hail LLP Richland College [TWCA of Metropolitan Dallas

charter high school.

Fellows must participate in at least one full disyeof/tloer 6 |
Intern Fellows Programaining session prior to beginning thdir

Ready to host or sponsor interns this coming summer?
Register online by 03/01/2mawv.mavorsinterns.org

or scan the code using your smart phone.



http://www.mayorsinterns.org

