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FOR  M OR E I NFOR M ATI ON C ONTAC T:  

Key Dates: 

Company Deadline to Sign-up for Program 03/01/2012 

Student Resumes Due 02/15/2012 

Intern Job Training Sessions 
1st session 
2nd session 
3rd session 
4th session 

 
11/12/2011 
01/14/2012 
02/11/2012 
03/24/2012 

Electronic Resumes available online  02/22/2012 

Deadline for employers to select candidates to interview 03/15/2012 

Internship Job Fair 04/04/2012 

Employers select candidates and submit to EIF their choice(s) 05/07/2012 

Internship Begins 06/11/2012 

Internship Conclusion and Luncheon 08/03/2012 

Education is Freedom is changing lives by increasing the number of under-

served youth in Dallas who graduate high school and pursue a higher educa-

tion. It offers a very high quality comprehensive college planning program 

through a dedicated team of school -based experts.  

The Mayorôs Intern program evaluation results are also available at www.mayorsinterns.org. 

The Mayorõs Corporate Challenge 

Dallas Mayor Mike Rawlings is 

challenging the cityôs corporate and 
community leaders to help create 
the most beneficial summer intern 
program in the nation. The 
Mayorõs Intern Fellows Program 
is an 8-week summer program 
designed to give Dallas public and 
charter  high school students a real 
world job view and provide 
compensation beyond a typical 
summer job, while offering a much 
b roader  exper ience .  Th is 
experience will allow students to 
visualize their future, see the 
possibilities a quality education can 
present, and provide tools to chart the course to accomplish their goals. Equally as important, 
is that these young people will receive the opportunity to witness the powerful link between 
higher education and success in the workplace. The valuable experience gained from the 
internship will benefit the students in the coming years, as they apply for colleges, get into 

colleges, and apply for professional jobs.  

 

The goal in 2012 is to employ 400 interns at 150 or more 

companies. Take the challenge now and commit to 

sponsoring interns for the next summer. Your 

commitment today will secure our success tomorrow.  

Invest in the future of Dallas 

Mayor Mike Rawlingsõ 
Intern Fellows Program 

Summer 2012  COMMIT! 

http://www.educationisfreedom.org/2011interneval


Canõt host an intern? Sponsor one! 

Companies can sponsor an intern fellow for the 8-week period, and the fellow will be placed with a 
non-profit or government partner in the program. The company can also contribute to a fund to assist 
with buying clothes, transportation costs, etc. 

About the Program 

Now in its fifth year, the Mayorõs 
Intern Fellows Program 
continues to provide Dallas ISD 
high school students the 
opportunity to visualize their 
dreams and gain experience in 
the real world of work. Since its 
inception in 2008, it has provided 
internships in the realms of 
business, education, finance, IT, 
healthcare and law, among many 
others.  

The companies participating in the program range from Fortune 500 companies, such 
as AT&T, to local non-profits. Companies commit to providing students a learning envi-
ronment where they can increase job and communication skills, as well as spend time 
with executives in a mentoring capacity. Students in the program participate in a variety 
of trainings concerning office etiquette, communication skills, professional dress, and 
financial planning in the months prior to the internship. To facilitate and administer this 
program, the City of Dallas and the Dallas Regional Chamber is partnering with Educa-
tion is Freedom (EIF), a college access and success program based in Dallas.  

Ready to host or sponsor interns this coming summer?  

Register online by 03/01/2012 at www.mayorsinterns.org  

or scan the code using your smart phone.   

F r e q u e n t l y  A s k e d  Q u e s t i o n s  

Who are the Intern Fellows? 

¶ Fellows will be at least 16 years old and must be able to work in 

the US. 

¶ They must have at least a 2.5 (80%) GPA and a solid attendance 

record. 

¶ They must be a sophomore or a junior at any Dallas public or 

charter high school. 

¶ Fellows must participate in at least one full day of the Mayorôs 

Intern Fellows Program training session prior to beginning their 

What is expected from the companies? 
¶ Provide 8-week summer internship for student fellows 

¶ Pay the interns the recommended rate of $9/hour  

¶ Assist in internsô transportation costs if needed 

¶ Provide a basic job for each fellow so they understand 

the expectations and skills needed for a corporate job 

Ý Job shadowing with executives 

Ý One-on-one conversations with managers 

and executives regarding college and 
career prospects 

Ý Allow them the opportunity to observe the operations of the company 

Ý Provide fellows with information about the industry the company is in and potential 

careers within the company 

¶ Sponsor a table at the celebratory luncheon on August 3, 2012 

 
For more information on internship sponsorships, please visit www.mayorsinterns.org. 

What is the process for participating in the program? 

http://www.mayorsinterns.org

